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OBC CONFERENCE OF SBI OBC ASSOCIATION, CHANDIGARH CIRCLE
HELD ON 27.5.2023 AT PATIALA (PUNJAB)
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The General Body Meeting and Conference of SBI OBC Employees Welfare Association, Chandigarh Circle was conducted
at Patiala, Punjab on 27.5.2023. Shri.Hansaraj Gangaram Ahir, Chairperson, NCBC, Shri.B.B.Kamal, Member, NCBC, Shri.
Nikhil Anand, Secretary, BJP OBC Morcha addressed the Conference. Leaders from other OBC associations from Railways,
RBI, SAIL, Union Bank participated and spoke on the occasion. Mukesh Kumar Saini, Gen Secretary of All India SBI OBC
Association organised the function and welcomed the dignitaries and members.

SEMINAR ON SOCIAL JUSTICE
‘STATUS OF OBC’ AFTER 75 YEARS OF INDEPENDENCE
HELD AT ECIL AUDITORIUM, HYDERABAD — JUNE 20, 2023

: UELs  after 75 years of Ind : ELFARE ASSOCIATIONS (A
on Tuesday, 20 i
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On the occasion of superannuation of Mr.P.Srinivas Goud, GM, ECIL and Vice President of AIOBC Employees Federation, the
ECIL OBC Association organized a Seminar on “Status of OBCs” after 75 years of Independence. President P.Purnachander
and Gen.Secretary J.Sreedhar welcomed the dignitaries and audience. Dr.V.Krishna Mohan Rao, Chairperson of Telangana
State BC Commission, office bearers of AIOBC Employees Federation: G.Karunanidhy, Gen.Secretary, U.Chinnaiah, Working
President, V.Dana Karna Chary, Vice President, G.Ramraj, Secretary (BHEL) spoke. Leaders from affiliated Units: HAL, BDL,

TS Grameena Bank, BHEL, Ordnance Factory, Medak, GIC-New India Assurance, GIC-Oriental Insurance, Union Bank and
members and their families from ECIL attended the function.
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Comrade Devaki Nambisan

evaki Nambisan, a prominent activist known for her
D involvement in the Velur protest - that called for women’s

right to cover their breasts in a temple festival - passed away
at the age of 89 in Thrissur on 10th June 2023.

Historic Velur temple protest (‘Maru Marakkal Samaram’ - protest
over right to cover breasts), held in 1956, as an extension of Upper
Clothrevolt, was in protest againsta custom that prevented women
belonging to the Nair community from covering their breasts
while taking part in certain rituals during the annual temple
festival. The march was led by a group of lower caste women who
were not allowed to take part in the rituals. The then Communist
Party supported the march.

In Manimalarkavu temple festivals, it was customary for Nair
women to participate in the ritual without covering their breasts.
Besides, scheduled women were not allowed inside the temple.

In this case, Devaki and other leaders urged Scheduled caste
women to wear blouses and participate in the ritual. Along with
that, Nair women protested wearing blouses at the festival.

Devaki was on maternity leave and could not participate in this
protest in 1956. But she acted as a focal point to unite all the
women to carry out this struggle.

The protest was successful as the temple authorities allowed Dalit
women to perform the rituals, along with an end to the practice of
banning women from wearing blouses during rituals, all thanks to
the efforts of Devaki Nambisan and the women who stood by her.

Recently, Tamil Nadu Chief Minister M.K.Stalin and Kerala Chief
Minister PinarayiVijayan participated inaprogramin Kanyakumari
to mark the completion of 200 years of this Upper Cloth Revolt,
(Csner me GumpmiLid), a cultural war fought by women for
the right to cover their breasts

Historian T Thulasidharan Asari said the erstwhile princely state
of Travancore had witnessed a series of agitations for the women’s
right to cover their breasts, from 1830s to 1850s. The issue was
resolved finally with the royal declaration in 1859 which granted
women the right to cover their breasts. But the practice continued
in several pockets in Malabar region even in the 1950s.

Nothing automatically changes. It changed only because of the
sacrifices of the pioneers.

The long hurdles we have come across on the road to women's
emancipation gives us hope for the distance we are yet to cover.

Retelling these histories again and again - and reminding ourselves
- are opportunities to warn the younger generation that we should
not go back to such a situation.

Let our human rights struggle continue!
Our revolutionary salute to Com. Devaki Nambisan. m
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Opposition-ruled States
discriminating against OBCs:

Union Minister for environment and labour Bhupender PERCENTAGE OF RESERVATION IN EACH STATE
Yadav stepped up the BJP’s attack on the Opposition by State/UT sc_| sT | oBC | EWS | Total
L. . L. Andhra Pradesh 15 6 29 | 10| 60
citing a recent report of the National Commission for and Nicobar Islands 12 | 38 50
Backward Classes (NCBC) to accuse the Rajasthan, West Aninachal Pradesh e
Bengal, Punjab and Bihar governments of discriminating Bihar 1 ) 34 0 =
against the Other Backward Classes (OBC). “My question Chhattisgarh 13 [ 32 1a] 0] e
. . . . Dadra and Nagar Haveli and
is why OBCs are being denied their due quota and Daman and Diu 3| 9| 39
: . . ) ) ) Delhi 15 7 27 10 59
benefits? It is their constitutional right. The NCBC Goa [2 [ 12 27| 10] st
communication to these States highlights that they are . S R T
not serious about the progress of OBC students,” he said. Smachal Pradesh i
Karnataka 15 3 32 10 60
- (THE HINDU 13.6.2023) _— R I e B S
i i Lakshadweep 100 100
As nearly as 11 States including BJP ruled states are HReya Py 16 | 20 | 14 0] 60
Maharashtra 13 7 32 10 62
providing lesser percentage (below 27%) for OBCs. Manipur [ 3| 3¢ | m 54
g g g 30 Meghalaya 80 80
In some States where tribal population is more, citing Mizoram ‘ 80 80
. Nagaland 80 80
that reason, the OBC reservation percentage has been odisha (16 | 22| 1| 10| 5o
. Qs duch
squeezed. But the same States are providing 10% Pt 5 T
reservation to EWS. It will be in order if the Union lesthan e
Government and NCBC takes note of these States also it e R
and advise them to implement 27% reservation to Tpuy [z [ =Ll W[ t0] o
Uttar Pradesh 21 2 27 10 60
OBCs. Uttarakhand - 19 4 14 10 47
West Bengal [22 6 17 | 10| 55
- Editor. *BC 26.5%, BCM-3.5%, MBC 20%
Compiled by: G.Kar idhy, Gen. y, AIOBC Employ
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Jobs shrink in PSU
Central PSU jobsdown
2.7 lakh over past decade:
Govt data

ment in Central public sector been a significant change in the type of employment. In March 2013, of the
enterprises (CPSEs) has seen total 1.7 lakh employees, 17% were on contract while 2.5% were employed
a double whammy of job reduction as casual/daily workers. The share of contract workers has increased to 36%
on the one hand and increasing

contractualization of employment JOB CARD

on the other. Total CPSE employees (in lakh)

O ver the past decade, employ- Apart from the reduction in total employment by over 2.7 lakh, there has

These trends emerge from an 1/ dail '

analysis offPublic Enterprises Survey ' da|1y ‘c;:::,t;earc: . Total

reports from 2012-13 to 2021- ) ' = - =y
22. The survey that covers CPSEs, 2013 04 29 173 19
certain statutory corporations and 2014 03 31 le9 EEEE 201
subsidiaries of these companies 2015 0.2 2.7 159 I 186
where more than 50% of the equity 2016 0.2 2.7 152 1N 189
is held by the central government, 2017 05 34 152 25.8
shows that from 179 kb 2018 04 34 147 S 258
employees in Marc , the figure

has reduced to 14.6 lakh for March AL L i 151 I £
2022. The present round of surveys 2020 0.5 5 147 N 374
covers 389 CPSEs, of which 248 are 2021 03 4.8 137 N 372
operational. 2022 1 52 146 _ 425
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Overall, 42.5% of those employed in CPSEs as of March 2022
fell in the category of contract or casual workers, whereas the
corresponding figure was 19% in March 2013.

CPSEs with largest job losses

Bharat Sanchar 255840 74713
Nigam Ltd " '

Steel Authority Of 1.86.207 124279
India Ltd o o

March 2022 in 2021-22, indicating that job loss is not
entirely linked to losses incurred by central

government units.

Coming to PSUs that created the most jobs,
Indian Oil Corporation leads the list with
about 80,000 jobs added in the past ten

Mahanagar Telephone 39283 4286 34997 years. Ten CPSEs added more than 10,000
Nigam Ltd ' ' i jobs each in the period under review and
13 reduced employments by over 10,000
South Eastern 73718 44,578 -29.140 each.
Coalfields Ltd
Food Corpnofindia ~ 80167 52104 -28,063 [I|  The fact that the aggregate profit of profit-
= = . making enterprises was Rs 2.6 lakh crore
Air India Ltd 27985 Private -27985 . while the aggregate loss of those in the
Oil & Natural Gas _ red was 1.5 lakh crore also dispels the
Corporation Ltd 49366 2280 21,120 widespread myth that most CPSEs have
become white elephants.
in 2022 while the share of casual/daily workers ] ) (Source:
has increased to 6.6%. Overall, 42.5% of those Times of India 16th June 2023)

employed in CPSEs as of March 2022 fell in the
category of contract or casual workers, whereas
the corresponding figure was 19% in March CPSEs with largest job increases

cPSE_ | March2013 | March 2022 _Change

Company-wise analysis shows that there are Indian Oil

seven CPSEs where total employment reduced Corporation Ltd 34,180 114,008 - 79,828
by more than 20,000 in the past ten years. The .

list is led by BSNL, where employment was Mahanadi 22,065 58,483 . 36,418
reduced by about 1.8 lakh. This was followed  Coalfields Ltd

by Steel Authority of India Limited and MTNL Nuclear Power

— both reporting over 30,000 job losses in this Corpn of India Ltd 11,596 33,831 . 22,235

period. ]
Northern Coalfields

Interestingly, the companies that reported job | ¢ 16,073 33747 I 17674

losses are both profit and loss-making CPSEs. -

BSNL and MTNL, for instance, figure in the list HPCL Rajasthan Ipcorporated 16,422 I 16,422 ‘

of top ten loss-making CPSEs in 2021-22 while ~ Refinery Ltd in Sep-2013

Air India has been privatised. The list, however,
also includes SAIL and ONGC — both of which
figure in the list of highest profit-making CPSEs

EEEVOICE - July 2023 o




NCERT’S textbook

revisions will hit
low-income students hard

Parvati Sharma

Parvati Sharma is an

author whose work

includes biographies
of Jahangir and Akbar

‘rationalised’, it is said, to reduce the academic burden on schoolchildren post-

Covid. The rationale of the exercise is unclear. India has the dubious distinction of
having had one of the world’s longest school shutdowns during the pandemic — almost
two years — during which only a small fraction of students could afford to attend online
classes. Despite warnings of the adverse effects of such prolonged lack of access to
schooling — particularly on low-income students — little was done to correct matters. It
makes equally little sense, now, for the NCERT to offer this reduced syllabus to students
after the pandemic is past: when schools were closed, millions of children received no
education at all; now that they are open, they are to receive rather less than more of it.

E very day brings further details of deletions from NCERT textbooks that have been

The specific deletions are worrying, too. Much has been written on the removal of an
entire chapter dealing with Mughal rule. Other Muslim kings and dynasties occupy
similarly reduced space. History is not static by any means; its methods and focus change
with every generation. If the NCERT had chosen to replace dynasties with their subjects
— with the histories of everyday people — its revisions might have sparked a more
useful, even progressive debate. But it isn’t only Muslim kings who are being excised
from textbooks, but also chapters on social movements and people’s struggles (including
agrarian movements and struggles for the rights of forest dwellers, the Narmada
BachaoAndolan, the history of the Dalit Panthers, etc.).

The changes in science textbooks are no less troubling. Charles Darwin and his theory of
evolution are no longer to be taught in Class 10 text-books, it seems. This deletion might
appear quite arbitrary at first glance. There is a clear pattern that connects other deleted

fagan s gamsd
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subjects — the Mughals, the role of the RSS in Mahatma
Gandhi’s assassination, social justice movements, and
state excesses like the Emergency or the 2002 Gujarat
riots. Such deletions — whether they serve to purge
textbooks of ‘anti-Hindu bias’ or imbue them with pro-
state feeling — dilute any understanding of citizens’
rights to be informed, protest and demand rather than
lie low, applaud and obey.

Deleting the theory of evolution from textbooks may not
seem to fit this larger idea, unless we see it in the context
of the many non-scientific (indeed, anti-scientific)
assertions that have been made by members of the
ruling dispensation. Some years ago, a BJP chief minister
claimed that ancient Indians had invented the internet.
With specific regard to evolution, BJP MP Satyapal Singh
has questioned and refuted Darwin’s theory more than
once, within Parliament no less. It is not hard to miss
the upper-caste Hindutva pride that animates Singh’s
assertion that ‘according to our culture we are children
of rishis” — not monkeys.

While the NCERT’s deletions from science textbooks may
not have spurred as much debate as its social science
deletions, they do appear to have worried schools much
more. According to a report in The Print, several schools
will continue to teach the deleted syllabus (including
proof of the Pythagoras theorem and other concepts

4 3
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fundamental to various scientific disciplines) because
their students won’t be able to compete in many entrance
examinations otherwise. Reporting more recently on the
deletion of the periodic table from the syllabus below
Class 11, HT quotes a science teacher in a Delhi school
who says they will continue “teaching the periodic table
to Class 10 students so that they are well prepared when
they get to study chemistry as a full-fledged subject in
Class 11"

As was the case during the Covid pandemic, those who
can afford it will continue to receive a good education —
their schools will continue to teach them the science they
need to get ahead, their homes may well be stocked with
books that explore Indian history and society without
the blinkers. For the rest, however, the large majority
of low-income Indian students for whom education is a
vital — sometimes only — way of achieving better lives,
the NCERT is reducing both access to knowledge and the
ability for critical thought.

There was a time, NCERT textbooks used to tell its
readers, when women and shudras were not allowed
to study the Vedas. That line has been ‘rationalised’, but
the control over education and access to power that it
implied appears frighteningly resurgent.

(Courtesy: Huffpost.com - Jul 26, 2020)

SEMINAR

3 pm
SPEAKER HALL ANNEXE
Constitution Club, New Delhi

FEDERATION > e CONDUCT CASTE CENSUS
DEMANDS e REMOVE CREAMY LAYER

ALL INDIA FEDERATION OF OTHER BACKWARD CLASSES
EMPLOYEES WELFARE ASSOCIATIONS

National Organisation representing Central Govt and Public Sector OBC Employees
139, BROADWAY, CHENNAI 600108 Mobile:9381007998 Email: aiobcfederation@gmail.com
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Post 1990, the advent of liberalization, OBC, SC and ST in State services is also

privatization and globalization (LPG) becoming ineffective for these deprived
in India, the disinvestment policy groups.

pursued by governments at the Centre joint venture companies formed by the
has shrinked the job opportunities in  profit-making PSUs and the private sector
Government departments and public sector  js getting all importance and favour

undertakings. In particular, this policy  from the Government but this private
is affecting the OBC, SC and ST educated sector, have no place for reservation
youths to a great extent, as they now only  policy. Measures at enlarging the scope
grew in large numbers as educated groups.  for Foreign Direct Investment (FDI)
The reservation policy in force for the  4nq opening of various areas including
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insurance etc, to multinational
companies has turned the attention
of these deprived youth towards these
private sectors for their livelihood.
But in the absence of any reservation
policy to be followed by them, the
chances of these youths getting
placements in those sectors is not that
easy, where the caste system certainly
plays an important role.

In India, any talk of extending
opportunities and representation for
OBC, SC and ST are resisted by the
captains of the Indian Industry. For
them, any policy of affirmative action
is dilution of merit and efficiency.

But these Industrialists must
understand that in United States,
where the affirmative action is applied
for the Blacks and ethnical minorities
who constitute nearly 20 per cent
of America’s population, the multi-
national companies themselves are
concerned with diversity in society.
They have honestly approached the
issue and implementing the inclusive
policy that the Blacks were able to
represent in various firms to the
extent of 20%.

The top Fortune 500 companies
like Exxon Mobile, Walmart Stores,
Ford Motors, IBM, the Media, and
Universities apply the policy of
affirmative action in US and the
Blacks were able to have reasonable
representation in those companies
and Universities.

But in India, statistics reveal that
in thousand Corporate Companies
having nearly 9000 Board Members,
the OBC represent just 3.8% and SC,
ST represent 3.5%.

The private sector in India is not
functioning independently. It gets
all the support of the government in
land, water and electricity and also
funds from public sector banks. They
have a social responsibility which
they cannot ignore by quoting merit
and efficiency. The deprived youths
belonging to OBC, SC and ST having
required suitability are ignored and
hence necessary safeguards have to
be effected in private sector.

The attempt by the previous
government headed by DrManmohan
Singh where the Confederation of
Indian Industry (CII) assured of

EEEVOICE - july 2023

voluntary and self-regulatory system of inclusiveness has not had any
effect.

Then Chief Minister of Maharashtra Sushil Kumar Shinde brought private
sector reservation act in 2004 to provide reservation to SC and STs. But
due to stiff resistance from industrialists lobby, the act could not be
implemented.

The National Commission for Backward Classes (NCBC), a statutory body
under the Ministry of Social Justice and Empowerment as well as to DoPT
has already recommended in 2016 that a legislation be passed under which
private entities, including businesses, hospitals, schools, trusts, etc. will
have to reserve 27 per cent of jobs for OBCs.

Commenting on this NCBC’s recommendation, Then, Hon’ble Social Justice
Minister Thaawar Chand Gehlot said that “An official-level committee has
been formed and the committee is consulting industrialists and corporate
leaders as to what can be done on this”.,

But no action further has been taken towards this recommendation.

AIOBC Employees Federation demands that a bold decision be taken by
the present Government headed by Prime Minister belonging to Backward
Class, to implement reservation in private sector, keeping in mind the large
number of educated, qualified youths belonging to OBC and other deprived
sections.

(The writer is Editor, OBC Voice and General Secretary of
AIOBC Employees Federation)

Affirmative Action in United States of America

Representation of Blacks

Fortune 500 Companies Managers / Officers
Exxon Mobile 16.90%
Ford Motors 18.20%
IBM 21.56%
US based Boeing 18%
General Motors 23%
HARVARD UNIVERSITY

1994 1999
Researchers 28.30% 33.90%
;i?gzlers Ll ezt 9.54% 13.67%
Trainees 30.31% 37.50%
JOURNALS

Out of Total Workforce

Wall Street 17.10%
USA Today 18.70%
New York Times 16.20%
Washington Post 19.50%
Los Angels Times 18.70%

Source: Tehelka June 19 2004
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Affirmative Action - abroad

Microsoft has a “Minority diversity recruitment group”. It funds
blacks and ethnic students in education and training programmes,
recruits blacks and other minorities through their organisations
and buys a lot of stuff from black business houses and contractors.
(Tehelka - june 19, 2004)

NASA (National Aeronautics Space Administration) has a special
department set up to scout for talent. NASA may not have quotas, but
it (and military training schools such as west point) has been doing
all they can to find and develop talent from among the previously
excluded minorities in the United States.

The US policy is one of “recruitment by non-discrimination”. There
is an Equal Employment Opportunity Commission (EEOC)
which oversees the government and the private sector and sues for
damages in case of discrimination.

South Africa is the other nation trying to come to grips with
this vexing issue. It has an Employment Equity Act that seeks
prohibition and elimination of unfair discrimination, and promotes
affirmative action. With its history of apartheid, South African laws
are aimed more at preventing companies from barring blacks in
offices.




Caste

Hurts

Corporations In India And Abroad

Emerging research suggests caste-based losses to companies are
similar to those due to a lack of gender and race diversity.

By Christina Dhanaraj and Hari Bapuji

ecent analyses on the State of
California’s lawsuit against Cisco

have indicated  widespread,
yet unrecognized casteism among
companies in the Silicon valley. The
discourse so far has only focused on
how caste operates within South Asian-
dominated workplaces in the United
States, but there is reason to believe that
this is a global phenomenon. A study
commissioned by the UK government
in 2010 documented caste-based
discrimination in British workplaces.
Anecdotal and journalistic evidence
have highlighted instances in Canada
and Australia. Several cases have been
documented in India, even among
institutions that implement caste-based
reservations.

Still, like Cisco, many institutions deny
the existence of caste and the pervasive
role it plays in shaping organisational
practices. Recent arguments have
focused on pointing out that caste-based
discrimination, in any form, is morally
wrong. This is not incorrect. People
from caste-affected communities are
constantly at risk of being discriminated
against. They are often not recruited,
citing ambiguous unquantifiable terms
like “culture fit”, and even if they are, a
conducive environment does not exist
for their growth along the organisational

hierarchy. As a result, decision-making positions remain out of reach
even for those who demonstrate consistent performance.

But, isn’t caste a problem for companies as well?

Research into how caste affects businesses is nascent, but emerging
evidence indicates that caste-based losses for companies are similar to
those that occur due to a lack of gender/race diversity.

How caste operates inside companies

Due to historic reasons, upper castes possess high economic, social, and
cultural capital, which allows them to access economic opportunities
and derive disparate benefit from them. This is partly the reason
why there is minimal presence of individuals from caste affected
communities within corporates. Neither do affirmative action policies,
formally as reservations, nor as diversity initiatives mandate the
recruitment of Dalit, Bahujan, and Adivasi candidates.

In 2009, SukhadeoThorat and Paul Attewell discovered through a
research experiment that for every 10 upper caste Hindu applicants,
only 6 Dalits and 3 Muslims received an interview call although all
candidates had the same education and experience . Applicants with
a typical Muslim or a Dalit name had a lower chance of success than
their upper caste Hindu counterparts. Another study conducted by a
research team led by Nobel laureate Abhijit Banerjee found similar
results.

When companies are staffed with upper castes in executive positions,
they tend to use company practices, such as recruitment, compensation,
and corporate social responsibility, to benefit people similar to them.
Hiring managers and recruiters, who are mostly upper-caste in South
Asia (and in companies across the world that employ South Asians in
these roles), subconsciously or even consciously, also look for those
that are similar to them or people that fit certain stereotypes.

Professors Jodhka and Newman found that some hiring managers
believed upper caste people are more suited for jobs in elite companies
in a 2007 study. In the study, a manager is quoted to have said, “Jats
are arrogant. They do not listen to anyone. Ahirs are tamed. Brahmans
are more learned and can speak well. Scheduled castes (Dalits) are not
vocal”. Another had said, “Among scheduled castes, there is a lack of
technical skills and their attitude is unmatchable for the company.”

Caste-discriminatory practices such as isolation, exclusion, bullying,
and harassment are also commonplace within Indian corporates, or
in multinationals that have a sizable south-Asian population. Biases
that exist against caste affected communities are translated into
assumptions aboutlanguage proficiency (bad English) and performance
(quota candidate), and negative judgments on political affiliations, food
choices, and socio-religious markers.
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These perceptions have real-life consequences for
Dalit, Bahujan and Adivasi (DBA) employees, such as
being passed over for opportunities, appraisals, and
promotions. They are considered to be far from the
ideal high-performing archetype: an upper class, highly-
networked, light-skinned, upper-caste cis-hetero male
or its white /female equivalent.

This has led to a severe lack of DBA representation in
C-suites, board appointments, and leadership teams.
Despite upper castes constituting only 14% in India’s
overall population share, they occupy over 94% of
corporate positions in India. OBCs (Bahujans) account
for less than 2% and SC/STs (Dalits and Adivasis)
account for a mere 0.01%, according to a 2019 paper by
Ajit Dayanand, Han Donker, and John Nofsinger at the
University of Alaska, Anchorage.

Caste is a Xroblem for companies, not
just for DBA employees

Yet, individuals and employees aren’t the only ones
who suffer; emerging research illustrates that caste is a
problem for companies as well, in much the same way
that the absence of gender or racial diversity hampers
organisations.

To put it simply, more diverse companies tend to be
more successful companies.

McKinsey’s Diversity Matters report from 2015 shows
that companies in the top quartile for racial and
ethnic diversity are 35 percent more likely to have
financial returns above national industry medians, and
companies in the top quartile for gender diversity are 15
percent more likely to beat the median. McKinsey’s more
recent Diversity Wins report concludes that even in the
COVID-19 crisis, diversity and inclusion matter more
than ever, with higher representation leading to higher
likelihood of outperformance. If diversity - gender,
ethnic, and racial - generates benefits to companies, it
is reasonable to assume the same for caste diversity as
well.

Although multinational companies are not exposed to
caste in the countries they are headquartered in, they are
still at high-risk when operating on Indian soil or when
employing South Asians in India and elsewhere. From
an operational perspective, companies, themselves,
or via contractors, are at risk of exploiting workers
from caste affected communities, discriminating in
their product and service offerings, and engaging in
violation or misappropriation of marginalised people
and their heritage. If these risks are not adequately
assessed, quantified, and mitigated, it could result in
hefty economic or reputational losses in the form of
compensation for victims of discrimination, negative
media coverage and the loss of public and employee
goodwill.

More direct costs are also incurred. Research shows that
inter-organisational relationships between companies
are influenced by caste, rather than merit and efficiency
considerations. For example, firms in India are more
likely to acquire target firms that have directors of
the same caste backgrounds, invariably resulting in
suboptimal decisions. Acquiring firms end up paying
a premium over the market price, and acquired firms
perform poorly, with its directors receiving higher
compensations.

Low caste diversity on corporate boards results in lower
market value for firms. This is also true when CEOs and
the board share caste affiliations. Novel ideas tend to
originate outside of our social bubbles. So, firms with
no Dalit, Bahujan, Adivasi individuals in its leadership
ranks are deprived of information from diverse parts
of the social system. This results in low efficiency and a
lower firm value.

Similar caste backgrounds of employees can play a
detrimental role in innovation, problem-solving, and
conflict resolution. Lack of caste diversity leads to
groupthink and poor recognition of market needs
and sentiments. Recent advertisements of Facebook,
Kent RO, and Shoppers Stop - all withdrawn following
criticism - are consequences of companies not having
Dalit Bahujan Adivasi professionals in decision-making
positions. Not only does this result in a huge reputational
loss, it can also lead to a smaller customer base.

Accusations of racism have led to a loss in business for
companiesglobally. Starbucks lost nearly 16 Mn USD in
lost sales due to a racist incident in Philadelphia. There
is enough reason to predict that companies that practice
casteism will suffer similar losses.

While the above shows how poor caste diversity affects
companies, there are a number of other ways in which
societal inequalities inflict losses - low employee morale,
poor entrepreneurship, and hostile socioeconomic
environment - all of which can impose costs on firms.

Next steps for companies

Given how caste is intrinsically linked to South-Asian
populations, companies that have business operations
in the Indian subcontinent and/or employ South Asians,
must create caste-inclusive organisations for better
business. Most multinationals have company policies
that address discrimination based on sexual orientation,
disability, race, gender, and age, few have included caste
in the list.

Exclusion of caste from discrimination policies makes
companies caste-blind, particularly so when they
are staffed with managers from privileged castes.
Companies need to conduct company-wide audits to
begin understanding caste compositions of individual
companies/teams, and examine how caste influences
corporate culture and managerial decision making. Many
other steps need to be taken, modelling on diversity and
inclusion initiatives around the world to create truly
inclusive organisations.

There is a long road ahead for companies that want to
make a difference with respect to caste. The good news
is there is no dearth of tools, resources, or data to help
guide the way. But the question is, will companies take
the lead now and reap the benefits or will they continue
to ignore and bear the losses?

Christina Dhanaraj is a corporate professional Currently
an advisor for smashboard.

Dr. Hari Bapuji is a Professor of strategic management
and international business at the University of Melbourne,
Australia.

(Huffpost.com - Jul 26, 2020)
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No bar in the Constitution for
Proportionate Representation!

Vaeyuru Tholibangan

eorge Washington of the North Aaea
American continent was not [EEEET

averse, in the 1750s, to pay |
tax to the Government of the United | 4
Kingdom, which he considered as his [ #
motherland from where his great- |
grandfather had migrated. But he |
wanted representation of the English [= 4. %
people of the American continent in B
the Parliament of the UK, the power
centre to rule the English people. “No taxation without
representation” was his stand. Because taxation without
representation makes the taxpayer only a “Subject” and
not “Citizen”. A citizen of a nation has a say in the making
of his nation, while a subject has no such right of say but
only the duty to pay tax.

In India, the power centre to rule the people is, in
practice, notvested in the Legislature butin the Executive
and the Judiciary. The first pillar, the Legislature is
manipulated, controlledandcheated, in thoughts and
action, by the Executive.Evidences are aplenty.Owing to
lack of proportionate representation intheExecutive and
the Judiciary, the Non-Brahmins in India are, by and by,
getting reduced to the status of “Subjects” after 1947.

During the Brahmins conference held on 19.01.1986
at Chennai, Mr. C.M. Sundaram, an important Brahmins
Association leader of Kerala, who was also the then
Minister of Local Administration of that State boasted,
“Whether it was during the rule of the Moghuls or the
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British rule, the power was only in our hands. Although
we were not ruling the nation, we had the power to
conducttherulers”. Whathe had said was true. "Brahmins
strengthened their position over the noble and the rulers
of the Kshatriya class" (Page 150 - The Development of
Hinduism - 8 - Age of Reason - M.M. Ninan).The people
belonging to STs, SCs and OBCs remained in those days
only as Subjects and not as Citizens.

The Chaturvarna system, invented and used by the
Brahmins helped them in the days of yore, to manipulate
the kings to their will. They made kings fall at their
feet. Kings remained vulnerable to the tactics of the
Brahmins and were obligated to please the Brahmins no
end. History tells us that the kings, except a very few, had
always been placing all their resources at the disposal of
Brahmin class. And, we saw that power in action, even
in 1952, when President Rajendra Prasad performed the
‘Paadapooja’ of Brahmins, and again when the prince
of the non-existent kingdom of Mysuru performed the
same in 2015.

All this, because of the undue and disproportionate
predominance of Brahmins in the Executive and the
Judiciary. Even after the advent of British system of
Judiciary, we could see Brahmin judges who interpreted
the law of the land in the manner in which it would
be convenient for the Brahmins to perpetuate their
Brahmin-supremacist theory. Instances are a legion.
If the Non-Brahmins in India should become real,
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meaningful and full-fledged “Citizens” of the nation, at
least in the future, it is essential that they should secure,
now, the right to have proportionate representation in
the top-level Executive as well as higher Judiciary.

The 50% vertical limit gone with the
wind

The Nine-Judge Bench of the Supreme Court in the
Mandal Commission case, the Indra Sawhney case, had,
on 16.11.1992, accepted and recorded the fact that “there
is no constitutional provision restricting reservation
to 50%". Yet, they went beyond the Constitution and
said that the Constituent Assembly debates did not
permit reservation beyond 50%. Para 677 of the
said judgment reads:“True as observed by Krishna
Iyer, ]., in SoshitKaramchari (Supra) and Chinnappa
Reddy, J., in Vasantha Kumar (supra) that there is no
constitutional provision restricting reservation to
50% but with profound respect, the debates in the
Constituent Assembly, the provisions in the Constitution
do not support the construction of Article 16(4) as
empowering government to reserve posts for backward
class of citizens in proportion to their population. Any
construction of Article 16(4) cannot be divorced without
taking into account Article 16(1). Equality in services
has been balanced by providing equal opportunity to
every citizen at the same time empowering the State
to take protective measure for the backward class of
citizens who are not adequately represented. This
balancing of equality cannot be lost sight of while
interpreting these provisions. Since there is no clear
indication either way the role of the courts become both
important and responsible, by interpreting the provision
reasonably and with common sense so as to carry out
the objective of its enactment. And the purpose was to
enable the backward class of citizens to share the power
if they were not adequately represented but not to grant
proportional representation, a typical British concept
rejected by our Founding Fathers.”

In Para 681 of the said Mandal judgment, the Nine-Judge
Bench of the Supreme Court recorded a Statement of
Fact followed by its Opinion contrary to that Fact. And
its opinion prevailed! The Court had said, “True no
restriction was placed on size of reservation. But reason
was the consensus understanding thatit was for minority
of seats. That apart the reservation under Article 16 (4)
cannot be taken in isolation”. The unassailable Fact, as
repeatedly observed by that Nine-Judge Bench was that
“no restriction was placed on the size of reservation”.

The observations of the Supreme Court in various cases
commencing fromthe M. R. Balaji case on 28.09.1962
would make it very clear for any discerning reader
that the 50% ceiling was only a judicial invention
andinterventionand not a Constitutional prohibition.
“Since this Court has consistently held that the
reservation under Articles 15(4) and 16(4) should
not exceed 50% and the States and the Union have by
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and large accepted this as correct it should be held as
constitutional prohibition and any reservation beyond
50% would liable to be struck down. Therefore, (i)
Reservation under Article 16(4) should in no case exceed
50%; (ii) No reservation can be made for any class other
than backward class either under Article 16(1) or 16(4).
(iii) Preferential treatment in shape of weightage etc.
can be given to those who are covered in Article 16(1)
but that too has to be very restrictive”, said the Supreme
Court in the same Para 681.

Besides, the DOPT officials also contributed their mite
to reduce the representation of suppressed classes in
services and to keep them even below the permitted
percentage of reservation, at any point of time, in
practice. For that purpose, they worked overtime and
invented a naive Post-based Rosterthrough their 0.M.
dated 02.07.1997, stating that they were introducing that
Roster which would ensure reservation by replacement.
But there could be no such replacement, whenone has to
apply the ceiling of 50% to the current vacancies. That
Roster was, in fact, an art of deception par excellence as
demonstrated by the DOPT officials. That order dated
02.07.1997 proclaimed, “The Model Rosters have been
drawn up keeping in mind two fundamental principles
- the reservation for the entitled categories is to be kept
within the prescribed percentage of reservation and
the total reservation should in no case exceed 50% of
the cadre”. But, thestrict observations of a Nine-Judge
Bench about the 50% limit or the enthusiasm with
which the DOPT officials went about to curtail the
representation of STs, SCs and OBCs I services by citing
the 50% formula, did not prevent the smaller Five-Judge
Bench of the Supreme Court from upholding of the newly
inserted Art. 16 (6) of the Constitution, which took the
vertical reservation to 60% to give undue benefit to the
Oppressors.

Representation for oppressors, More-
than-Proportionate

While the Nine-Judge Bench had, as seen earlier,
observed, on 16.11.1992, that the grant of proportionate
representation was “a typical British concept rejected by
our Founding Fathers”, a smaller Bench of five judges
of the same Supreme Court has,almost thirty years
later, on 07.11.2022, upheld the 103rd Constitutional
Amendmentthatpaved way for more than proportionate
representation to the oppressor-classes which oppressed
the rest in the entire history of this sub-continent.
This amendment did not care about the quantum of
representation of the oppressor castes in services. It
just wanted to reward the oppressors, euphemistically
and slyly using the phrase ‘Economically Weaker
Sections’. The Five-Judge Bench of the Supreme Court
just confined itself to the literal insertion of Art. 16 (6)
of the Constitution, which made reservation permissible
to the Brahmins and others, even when the people from




these sections were already in excess, much in excess,
in services, disproportionate to their ratio in population.
The Five-Judge Bench did not insist on the data regarding
the representation of those classes in services, which
alone was relevant to decide the need or otherwise for
reservation to those classes. Consequentlymore than
proportionate representation in services has been
ensured through the 103rd Amendment which is being
enforced with gusto now.

Oppressors, who caused
rewarded more

In para 399 of the Mandal judgment, the Nine-Judge
Bench of Supreme Court had upheld the intimate and
necessary nexus between (a) the “past handicap”, (b)
the “ill effects of historical discrimination” faced by the
backward classes in the caste-ridden society and the
provision for reservation in services to enable those
people to “share the power”. Those ill effects were the
causeand the provisions of reservation were the effect.
In other words, such a handicap and such ill effects were
virtually made theCondition Precedent, before and for
making a provision in the Constitution for reservation
to those sections which underwent such sufferings. That
Para 399 reads: “Reservation is meant to remedy the
handicap of prior discrimination impeding the access of
classes of people to public administration. It is for the
State to determine whether the evil effects of inequities
stemming from prior discrimination against classes of
people have resulted in their being reduced to positions
of backwardness and consequent under representation
in public administration. Reservation is a remedy or a
cure for the ill effects of historical discrimination.”But
the smaller Five-Judge Bench haspermitted reservation
even for those oppressors who caused the “ill effects” to
the suppressed classes, who caused the “handicap” to
those oppressed people and whopractised the “historical
discrimination” against the rest. In other words,
while those who were bitten by the rabid dog called
Chaturvarna system were given “remedy or a cure” by

ill effects,

Contribute to OBC VOICE:

Donate Rs.240 and you will receive OBC VOICE for 12 o B
months through book post. Address with Pin Code and :

contact number is required.
YOU CAN CONTRIBUTE THRO GPaY
or
Amount may be sent through NEFT:
SB ACCOUNT NO: 332602010438472

fvg: EMPOWER, Trust for Social Justice with Union Bank

of India IFSC: UBIN0533262

the earlier reservation formula, the 103rd Amendment
has given reward to those who caused that dog to bite
the others. In essence, the historical oppressors have
now been given more benefits than what the oppressed
people have been getting all along. Irony, indeed!

Significantly, the Five-Judge Bench of the Supreme Court
did not examine and explain with reasons why the
phrase “not adequately represented” was missing in Art.
16 (6). This flaw in the 07.11.2022 judgment of the Five-
Judge Bench, makes it necessary to take up this matter
with larger Bench of the Supreme Court in appeal.

Rejected economic criterion upheld now

Moreover, the smaller Bench judgment of 202Zhas
upturned many of the earlier judgments (even those
of the larger Benches) in which the Supreme Court
had said that the Founding Fathers had emphatically
and repeatedly rejected the economic criterion for
reservation in services.

EWS reservation perpetuates
Chaturvarna system

That the EWS reservation is pro-Chaturvarna system.
It will keep the society balkanised forever to fulfil the
desire of the historical oppressors. They get more
representation in services than what their proportion in
population permits. They corner the power centres and
make law as they please, as they were doing throughout
the history of the sub-continent. This reservation
through Art. 16 (6) will impliedly give legal recognition
to the Vedic theory that allthe Non-Brahmins in the
Hindu fold are inferior to the Brahmins by birth. It is a
matter of shame to allow this genetic calumny spread by
the Brahmins against the oppressed Non-Brahmins to
be perpetuated for eternity. The oppressed people are,
therefore, entitled to seek proportionate representation
to all categories of the people in India in all higher-level
posts everywhere.Let the oppressed STs, SCs and OBCs
become Citizens of the nation, at least now, and not
continue to remain just Subjects. ®
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Welcome Address : . Guest of Honour:

S.Natarajan : Thiru. SUresh Chandra Teli
Gen.Secretary : Chief General Manager / Liaison Officer for OBC,
Inaugural Address: ¢ Union Bank of India, Central Office, Mumbai

hiru. R.Viswesvaran . Greetings by Distinguished Guests:
Field General Manager, : Thiru. G.Murugan
Union Bank of India, Chennai Zone : DGM/Liaison Officer for OBC, UBI, Chennai Zone

Thiru. C.Prabhu : Ms. R.Jasmine ¢ Thiru. Renjith Swaminathan
Regional Head, UBI, ; Regional Head, UB, : Regional Head, UBI,
Broadway Chennai Region . Whites Road Chennai Region : Coimbatore Region

Thiru. M.Chelladurai Thiru. V.Ravikumar  : Tmt. S.S.Lavanya
Regional Head, UBI : Regional Head, UBI, : Regional Head, UBI,
Salem Region : Kanchipuram Region : Trichy Region

Thiru. P.Dhanasekaran Thiru. T.K.Abijit Thiru. P.R.Ranjith
Regional Head, UBI, : Regional Head, UBI, : Regional Head, UBI,
Tirupur Region : Madurai Region : Tirunelveli Region

Vote of Thanks : Compere :

K.Purushothaman G.Saraswathi
Chairperson, Reception Committee Treasurer

K.Purushothaman
Chairperson, Reception Committee & Members

G.Karunanidhy S.Natarajan M.Bagyaraj G.Saraswathi
President Gen.Secretary Dy.Gen.Secretary Treasurer

Union Bank of India Backward
Classes Employees Welfare Association, Tamil Nad
139, Broadway, Chennai 600 108 Email: aiobc. gk@gmall
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Drive out In your
dream car with Union Miles

Union Miles

* Attractive ROI 8.750/0* onwards

* No guarantor required

* No pre-closure or part-payment fees

* Hassle-free process

* No documentation charges/No hidden charges

*T&C Apply.

#PowerOf

Give a missed call on 9619333333 or SMS <ULOAN> to 56161 | www.unionbankofindia.co.in
Do not share your internet banking details, such as user IDs/ password or your credit/ debit card number/ CVV/ OTP with anyone - either over the phone or through email.

ﬂ@unionbankofindia 3 @UnionBankTweets @) @unionbankofindia [@ @UnionBankinsta @ UnionBankofindiaUtube
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