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FELICITATION FUNCTION HELD AT PATNA - 02.11.2025
TO HON'BLE CHAIRMAN GANESH SINGH, M.P. ON HIS RE-APPOINTMENT TO
PARLIAMENTARY COMMITTEE FOR 0BC

The function organised by SBI OBC Association, Patna Circle was participated by office-bearers
of State Bank of India, Union Bank of India, Bank of Baroda, UCO Bank, Canara Bank, United
India Insurance, and other PSUs. Ravindra Ram, Advisor to AIUBOBCEWA addressed and
greeted Hon’ble Chairman on the occasion, besides presenting the issue of Equivalence posts
in PSBs vis-a-vis Government.

STUDY VISIT OF 0BC PARLIAMENTARY COMMITTEE
MEETINGS WITH 0BC WELFARE ASSOCIATION OF NLC AND FCI
KOCHI - 19.11.2025

NLC OBC Association of'ﬁce bearers M.Ganesan, Pre5|dent A.Azhaguraj, Gen Secretary,
V.N.Tamilarasan, Treasurer & P.Karthikeyan, Office Secretary and Office-bearers of FCl OBC
Association led by K.Zubair, Gen Secretary presented the matters before the Committee.

30TH YEAR ANNIVERSARY FUNCTION OF
HAL 0BC WELFARE ASSOCIATION @ HYDERABAD - 18 11.2025

MAHA JTDTHIﬂAUPdLILE N

IR A

R. KRISHNAIAH, M.P. AND S. RAVIKUMAR, GEN SECRETARY V. DANAKARNA CHARY,
U.CHINNAIAH & LEADERS OF TELANGANA OBC FEDERATION GREETED.
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A Flawed DFS Order

That Threatens the Spirit of OBC Social Justice

he April 2025 order issued by the Department of Financial Services

I (DFS), Ministry of Finance, has reopened an old wound within

India’s public sector institutions: the persistent and deeply unjust

misclassification of posts for determining the creamy layer among OBC

employees. At a time when the Union Government affirms its commitment

to social justice and equitable opportunity, this order stands out as a
troubling contradiction.

The core issue stems from a fundamental misreading of the DoPT’s landmark
1993 Office Memorandum - the very foundation of the creamy layer policy.
The DoPT had clearly restricted creamy layer identification to Group A and
Group B posts, explicitly excluding Group C and D staff from scrutiny under
this criterion. Yet, the DFS has chosen to override this clarity by dragging
Award Staff - clerks, cashiers, peons, and other frontline workers of Public
Sector Banks and financial institutions - into the creamy layer net using
an income-based filter that was never meant for them. This is not just a
procedural error; it is an erosion of the constitutional safeguards meant for
the most backward segments of the OBC population.

More disturbingly, the DFS has categorised even entry-level officers of PSBs
(JMG Scale-l / Assistant Managers) as equivalent to Group A officers of
the Central Government, thereby depriving thousands of their children the
right to compete under the 27% OBC reservation. This is in direct conflict
with the Expert Committee recommendations of 1993, which cautioned the
government not to mistake “the mere appearance of cream at the surface”
for genuine creamy layer status. A young probationary officer - often the
first generation in their family to enter government-linked employment
- cannot reasonably be equated with senior Group A administrators who
wield real executive power.

If anything, the DFS should have drawn lessons from BSNLs 2018
classification, which sensibly treated only AGM-level and above as Group
A, and engineering posts like Senior Divisional Engineer as Group B. This
more nuanced model aligns with responsibilities on the ground rather than
crude, sweeping equivalences. The Parliamentary Committee on OBCs, in
its 21st Report (2019), had unambiguously recommended that DFS and DPE
revisit their flawed equivalence tables and realign them with the original
DoPT principles. Instead, the April 2025 order merely recycles the same
errors from 2017 - errors that Parliament itself flagged as discriminatory.

The consequences of such misclassification are not theoretical. They
are immediate and generational. Thousands of OBC families in banking,
insurance, and financial institutions may find their children unjustly pushed
out of reservation benefits, undermining decades of incremental mobility
achieved through hard struggle. For communities already fighting systemic
barriers, this is a policy-induced setback with far-reaching impacts.

Social justice cannot be delivered through bureaucratic shortcuts. Itdemands
fidelity to constitutional intent, respect for expert recommendations, and
sensitivity to the lived realities of underrepresented communities. The DFS
order fails on all three counts.

It is imperative that the Ministry of Finance urgently revisits this order,
consulting the Ministry of Social Justice and Empowerment and the DoPT,
as repeatedly recommended. A correction now will not only restore
fairness but also reaffirm the government's commitment to the principles
enshrined in Articles 15(4) and 16(4)—the pillars of India’s affirmative
action framework.

The nation cannot afford to let a flawed equivalence table become a barrier
to OBC children’s aspirations. This is the moment to act—firmly, fairly, and
in the true spirit of social justice.m
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Periyar - Dr. Ambedkar: Two
Sides of a Coin

& . FIeIS
G.Saraswathi

i In India’s social revolution, two towering figures
i transformed the fight against caste oppression—
: Thanthai Periyar in the south and Dr. B.R. Ambedkar
in the north. Though they emerged from different
regions and followed different methods, their
visions were deeply connected. Their lives, ideas,
and struggles form two sides of the same coin—
i distinct yet inseparable in purpose.
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i A Shared Mission: Annihilation of Caste

i Both Periyar and Ambedkar saw caste as the
i fundamental obstacle to human dignity.

¢ Ambedkarapproached itthroughlaw, constitutional
principles, political organisation, and seminal

i writings such as Annihilation of Caste.
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i Periyar attacked caste through the Self-Respect
i Movement, rationalist critique, and fearless public
i protests challenging long-held traditions.

Though their strategies differed, the core objective
i was identical: India cannot be truly free unless
i caste is completely erased.

: Education and Self-Respect
i Both leaders recognised education as the most

powerful tool for liberation.

: Ambedkar’s life embodied the transformative
i impact of learning, and he urged oppressed
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communities to pursue education as a path to
i empowerment.
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i building an equal and just nation.
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i Rationalism and Social Reform
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@mafa s@mssb @aCp: Hejeter sapsLd gespecially for women and backward classes—
believing that knowledge builds self-respect and
breaks the foundations of inequality.

consistently championed education—

For both, an educated society was essential for

i Periyar rooted his reform work in uncompromising
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i rationalism—questioning

Uss patriarchy, and all forms of blind belief.

religion, rituals,

Srfwe wLIPPSHHG et sups LIHHGL Ambedkar, while not atheist, relied on reason to

critique oppressive religious structures and later

i adopted Buddhism as a rational, ethical path
toward liberation.

i They were united in their conviction that social

2erad, sups a(psfladr g Awaphler gpaid reform must come before political reform.

Different Roads, One Destination
gbl{.lma;cr‘r,. &Ué.]u.mo Sienlby - SL-L-enlbLiY, Periyar moved masses through direct activism,
LésITFSmE e gpald Hmawrer wiHpsms : powerful speeches, and social revolutions.

Ambedkar built enduring change through legal
scholarship, and constitutional

Their methods varied, but the destination remained
! the same—equality, dignity, and self-respect for all.
aurerpilen @@ SHerearons, @Heu(HL IGFOUT |

i A Symbolic Historical Parallel

A poignant coincidence links their legacies: both
passed away in the month of December—Ambedkar
i on 6 December 1956, Periyar on 24 December
i 1973. Their lives moved on parallel tracks, and
i even their final moments echo a shared historical
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and Dr. Ambedkar stand as two

i landscape—Periyar with fiery social revolution

rationalist awakening, Ambedkar with

i constitutional brilliance and political clarity. Their

@m urmssda @Gy Crradd i deman visions converge into a single, timeless legacy: a

i casteless, equal, and humane India.
! Truly, they remain two sides of a coin—inseparable
i in impact, united in purpose, and immortal in
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— The writer is the Treasurer, Union Bank of India
Backward Classes Employees Welfare Association,
Tamil Nadu




BOOK OVERVIEW

“The definitive study
of one of India’s
mostimportant social
movementsand the
political party it gave rise.
fo. — FAISAL DEVJI

How

the DMK
Redefined
Power and
Identity in
South India

THE
DIAN
PATHWAY

VIGNESH RAJAHMANI

Author: Vignesh Rajahmani / Publisher: Westland
Books / Hurst (International Edition) / Publication
Year: 2025

Subject: The evolution of the Dravidian movement
and the transformation of South Indian politics
through the rise of the DMK (Dravida Munnetra
Kazhagam).

Core Idea:

Rajahmani presents an analytical, historical, and
sociological study of how the DMK reshaped Tamil
society’s ideas of identity, power, caste, and
language—transforming the Dravidian movement
from a social reform campaign into a mass-based
political phenomenon.

€3 Central Argument

The author argues that the Dravidian movement’s
success lay in its creation of a “Dravidian public
sphere.”

This sphere emerged not merely through political
speeches or rallies but through a new culture
of reading, debate, and public engagement—
enabled by tools like reading rooms
(padippakams), theatre, cinema, literature, and
the Tamil press.

Annadurai, the DMK'’s founder, recognized that
social transformation needed both intellectual
awakening and accessible political education.
Thus, the DMK built grassroots spaces for political
literacy and discussion—turning ordinary people
into politically conscious citizens.

Summary of the Chapter: “The Rise of
Reading Rooms across Madras State”
1. Origins and Philosophy
¢ Periyar’s influence: Periyar E.V. Ramasamy,
founder of the Self-Respect Movement,

believed that social reform—not electoral
politics—was the key to Tamil upliftment.

¢ The DMK, led by C.N. Annadurai, inherited
this reformist zeal but sought to integrate it
into political practice.

¢ Early DMK activities (in the 1950s) focused
on women’s rights, Tamil identity, and
social equality, holding numerous state-
level conferences.

2. The Idea of the Reading Room (Padippakam)

e Annadurai viewed reading rooms as
“workshops of the mind”—spaces where:
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o Party cadres learned Dravidian ideology,

o Common people could access newspapers
and literature,

o Discussions on social justice, caste, and
Tamil identity were nurtured.

¢ These were often attached to party branch
offices (kilais) and run by volunteers or
local DMK members.

3. Historical Context of Reading and Literacy

e The book traces how reading practices in
Tamil Nadu evolved:

o Pre-19th century: Reading was oral
and communal, limited to scholars and
temples.

o After 1835: The advent of Indian-owned
printing presses led to the spread of
print culture, though traditional scholars
resisted it.

o Early 20th century: The rise of a middle
class popularized silent reading—mainly

novels—while oral group reading
remained common among the lower
classes.

o Mid-20th century: Both traditions

coexisted—tea shops, schools, and reading
rooms became spaces
learning.

4. DMK'’s Use of Reading Rooms
e With only 30.9% literacy in Tamil Nadu

(1951-1971 average), reading rooms served
dual purposes:

of communal

1. Training cadres - developing skilled
speakers,  writers, ideological
propagators.

and

2. Public education - spreading Dravidian-
Tamil ideals of self-respect, equality,
and linguistic pride.

e Monthly speech workshops and night
schools were conducted.

¢ DMK members—often from non-Brahmin
or Dalit backgrounds—read newspapers
and party journals aloud for visitors.

5. Social Inclusivity

e The padippakams had no entry barriers—a
radical idea at the time.
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e Visitors came from diverse non-Brahmin
castes and working-class backgrounds.

e Thesespacesoffered alternative intellectual
citizenship for the marginalized, free from
the elitism of formal libraries.

6. Transformation into Political Power
¢ These reading rooms:

0 Nurtured thousands of local leaders,
writers, and orators.

o Servedasinformal schools ofdemocracy
and debate.

o Became micro-centres of social change
where caste barriers were broken and
Tamil pride was fostered.

e The culture of reading and discussion
produced a generation of articulate
leaders who carried the DMK to electoral
victory in 1967, marking the end of Congress
dominance in Tamil Nadu. Impact and

Legacy
e The DMK'’s intellectual infrastructure—
through reading rooms, theatre, and

cinema—redefined politics as a cultural
movement.

e The practice of reading aloud, debating, and
writing nurtured leaders

e These spaces symbolized Tamil renaissance

and Dravidian awakening—turning
passive subjects into active participants in

democracy.
Conclusion

The Dravidian Pathway underscores that the DMK'’s
power was not born merely through electoral
strategies but through a cultural revolution in
literacy and identity.

By creating reading rooms and knowledge
spaces, the movement transformed Tamil politics
into a collective intellectual enterprise rooted in
social justice, linguistic pride, and rationalism.
In essence, the book presents the DMK not just as
a political party, but as a people’s university that
taught generations to read, think, and speak for
equality. m




TELANGANA'S 85% PG MEDICAL QUOTA:
A LANDMARK IN REGIONAL EMPOWERMENT

A Game-Changer
for Local Aspirants

and regional empowerment, the Government of

Telangana has implemented an unprecedented
policy reserving 85% of postgraduate medical
management seats for local students. This bold
reform, formalized through G.0. Ms. No. 201 on
November 3, 2025, redefines the contours of
medical education and healthcare in the state,
ensuring that Telangana’s own doctors receive the
opportunities and recognition they deserve.

In a decisive stride toward educational equity

For decades, Telangana’s aspiring medical
professionals—graduates from Osmania, Gandhi,
and Kakatiya Medical Colleges—have faced
daunting odds in securing postgraduate (PG)
seats. Private medical institutions, which hold
over 70% of PG capacity, traditionally opened
their management quotas to all-India competition,
often allowing affluent non-locals to dominate
access. The result was a paradox: while Telangana
produced thousands of MBBS graduates, many of
them were denied advanced training within their
own state. The 85% local reservation ends this
cycle, retaining local talent and reinvesting
human capital where it is most needed.

A Policy Rooted in Justice and Vision

The move is more than a bureaucratic amendment;
it is a social contract. Drawing authority from the
Telangana Private Medical Un-aided Minority
Professional Institutions (Admission into PG
Medical Courses) Rules, 2017, the government
invoked its powers to amend Rule 3(vii)(a),
thereby earmarking 85% of seats for domicile
candidates. This reform was not spontaneous—
it was the culmination of sustained advocacy by
student unions, medical associations, and public
representatives who argued that local merit must
not be sacrificed at the altar of unregulated
management discretion.

By ensuring that local students can pursue
specialization in their own land, Telangana
strengthens both its healthcare infrastructure
and its regional identity. It is a reaffirmation of
the state’s ethos: progress through self-reliance.
The Telangana Laws (Change of Acronyms) Act,
2024, which reinforced the use of “Telangana State”
in legal instruments, laid the symbolic foundation
for this policy’s spirit of self-determination.

Transforming the Medical Landscape

The impact of this reform radiates across multiple
dimensions. Telangana’s medical ecosystem
currently hosts 31 PG colleges with nearly 3,000
seats, a number growing annually. Out of 741
management quota seats statewide, 374 fall under
the MQ-1 category—now, 318 will go to Telangana
students. This numerical shift translates into life-
changing opportunities for hundreds of young
doctors.

The benefits are layered and transformative.
First, affordability: management seats that once
seemed unattainable due to intense competition
and exorbitant fees now become accessible to
middle-class families. Second, retention: with 85%
of seats tied to local candidates, the chronic “brain
drain” to other states will reduce drastically. The
Health Department anticipates a 25% rise in local
specialist retention by 2027. Third, gender equity:
women, who constitute over half of Telangana’s
medical graduates, stand to gain from being able
to specialize closer to home, removing relocation
barriersthathavelonghindered career progression.

Building a Healthier Telangana

Healthcare equity lies at the heart of this reform.
Rural and semi-urban Telangana continue to suffer
from severe doctor shortages—sometimes one
doctor for every 10,000 residents. By nurturing
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GOVERNMENT OF TELANGANA
ABSTRACT

Health, Medical & Family Wellare Depatment — Rules — The Telangand Private Medical
Un-Aigect Minprty Professional Institutions. (Admissions into Post Graduate Medical Courses)
Rules, 2017 - amendment - Notification - Orders - lssued

HEALTH, MEDICAL & FAMILY WELFARE (C1) DEPARTMENT

6.0 Ms No 200 Dated:03.11.2025
Read the following:
1, GO MsNo.42, HMEFW (C1) Dept., dated 09.05.2017
2.6.0.Ms No. 108, HM&FW (C1) Dept., dated 22.08.2022
3, The Telangana Laws (Change of Acronyms) Act, 2024
(Act No, 15 of 2024),
ORDER:

Whereas, the Telangana Private Medical Un-Aided Minority Professional Institutions
{Admissions Into Post Graduate Medical Courses) Rules, 2017 were issued vide G.O. first read
above. Subsequently, these rules were amended vide G.O. secand read abave.

2. And whereas, the Telangana Private Medical Un-aided Minority Professional Instituions
(Admissions into Post Graduate Medical Courses) Rules, 2017 currently stipulates that 25% of
the sancticned intake of seats, course-wise, under the Management Quota Sub-category-1,
shall be filled by candidates in General Merit based on the NEET ranking.

i t has
3. And whereas, upon review of the existing admission framework, the Governmen
decided to |ntmducé a rational drvision within the Management Quota Sub-category-1 seats.
by allocating 85% to Iocal candidates of Tefangana and 15% as All India Quota seals I:E
candidates from across the country, thereby harmonizing regional preference with national

level opportunity.
4. And whereas, according to sub-section (3) of section 3 of the Telangana Laws

State”
ms) Act, 2024 (Act No.15 of 2024) for the wardrs “Telangana 5
mﬁam, u]uhile referring to the Laws, the word "Telangana shall be substituted

therefor.
I ded to amend the
Government, after careful examination of the matter have deci n
‘?'aangana FrwatzLMedical U Alded Minority Professional Institutions (Admissions into Post
Graduate Medical Courses) Rules, 2017 sutably.

6 Accordingly, the following notifcation shall be published in the Telangana Gazette,
dated: 03 11.2025.

NOTIFICATION

i pOWErs rmed by sections 3 and 15 of the Telangana
Edulgaﬁ;uxfaﬁ:sﬂut[ﬁn:s {Mmmf Amﬂb;slm and Fn:.hIb|t:l:r||h.:l:rEC:n|t:lt|a:1mn!s F::EJ
e tdlul:-m&t &'Felangxna Mv:tremrj:cig:arr LIn-aIr;ad Minority
mﬁufemﬂlmr!g dﬂi?;:::nnrﬁ {pdmissions (nto Post Graduate h\eﬂfﬂég‘%ﬂ:ﬁs?} :n:E:!:
3017 lesued vide G.O.Ms.No.42, HMBFW (C1) Department, dated.05.53.
subsequently amended from time to time,

(P.1.0)

In the said Rules,

In Rufe 3, in sub-rule (vil), to clause (a), the following proviso shall be added,
namely,-

“Provided that only 15% of seats under Subcategory-1 seats
are open to candidates from all over the Country under All
India Quota, and the remaining 85% shall be reserved for
local candidates of Telangana.”

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANGANA|}

Dr.CHRISTINA Z,CHONGTHU
SECRETARY TO GOVERNMENT

homegrown specialists, the state ensures that rural
hospitals, community health centers, and public
clinics are staffed by professionals who understand
local realities. This decentralization of talent
directly enhances healthcare accessibility.

Furthermore, the policyaligns with constitutional
principles upheld by the Supreme Court, which
recognize domicile-based preferences as valid
instruments of social justice, provided merit
standards are maintained. The Telangana model
strikes that balance elegantly: NEET PG scores
remain the yardstick of merit, but the circle of
opportunity has been redrawn to favor those who
have invested their formative years in the state’s
institutions.

A Vision for the Future

Every structural reform faces challenges—
verification of domicile status, prevention
of fraudulent claims, and balancing regional
aspirations with national integration. Yet,
Telangana’s administrative machinery, led by Kaloji
Narayana Rao University of Health Sciences,
has demonstrated agility in implementing digital
verification systems and transparent counselling
processes. Technology, governance, and intent are
now harmonized.

The historical trajectory of Telangana’s quotas—
from 30% in 2015 to 85% in 2025—reveals a
steady evolution toward fairness. It mirrors the
state’s broader socio-political journey: from
marginalization under united Andhra to assertive
self-governance as a progressive entity. This is not
isolationism—it is inclusion on local terms.

Conclusion: A New Dawn for Telangana's
Medical Renaissance

The 85% PG medical quota is not merely a policy—
it is a proclamation of faith in Telangana’s youth. It
assures every medical student from Warangal to
Nizamabad that their hard work will find a home
within their homeland. It assures every rural
patient that the next generation of doctors will not
justvisitbut belong. And it asserts to the nation that
regional empowerment and academic excellence
can coexist in perfect balance.

As Health Minister C. Damodar Rajanarasimha aptly
stated, “This long-awaited reform secures the future
of thousands of young doctors and strengthens the
backbone of Telangana’s healthcare system.” The
message is clear: Telangana is not waiting for
opportunity—it is creating it.

In the heart of India’s youngest state, a new
medical dawn has begun.

(Source: tgnns.com)
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COMPARATIVE ANALYSIS:

TAMIL NADU'’S 69% RESERVATION ACT Vs
BIHAR AND TELANGANA QUOTA POLICIES

Introduction:

This document provides a comparative policy analysis
of Tamil Nadu’s 1994 Reservation Act—successfully
protected under the Ninth Schedule of the Consti-
tution—and the recent reservation enhancement
attempts by Bihar (65%) and Telangana (43%). It
explores historical background, legislative design,
judicial outcomes, and lessons for future social justice
policymaking.
I.The Tamil Nadu Reservation Act, 1994 — Background
and Success
1. Historical Roots
e Tamil Nadu’s reservation policy dates back to
the Justice Party’s Communal G.O. of 1921,
making it the oldest continuous affirmative
action system in India.

e By 1990, the total reservation stood at 69%
(30% for BCs, 20% for MBCs, 18% for SCs, and
1% for STs).

e When the Supreme Court’s Indra Sawhney
(Mandal) judgment (1992) imposed a 50%
ceiling on reservations, Tamil Nadu risked
losing its long-standing system.

2. Legislative Response

e In response, the Tamil Nadu Legislative

Assembly passed the Tamil Nadu Backward
Classes, Scheduled Castes and Scheduled
Tribes (Reservation of Seats in Educational
Institutions and Appointments or Posts in the
Services under the State) Act, 1993 (effective
from 1994), fixing the quota at 69%.

e The Act formally fixed the total reservation at
69 % and repealed earlier executive orders.

3. Constitutional Protection

e To safeguard it from judicial review, the Tamil
Nadu government petitioned the Union to
include the Act in the Ninth Schedule of the
Constitution through the Constitution (Seven-
ty-sixth Amendment) Act, 1994.

e Inclusion under the Ninth Schedule (Article
31-B) meant the Act could not be invalidated
for violating Fundamental Rights — particularly
Articles 14, 15, or 16.

4. Enduring Validity

e Despite the Supreme Court’s later I.R. Coelho
v. State of Tamil Nadu (2007) ruling that even
Ninth-Schedule laws can be reviewed if they
damage the “basic structure,” Tamil Nadu’s 69
% reservation remains untouched.

e ltisstill operational today — a rare example of
a state exceeding the 50 % cap with enduring
constitutional legitimacy.

Il. Bihar and Telangana — Recent Attempts and Judicial Roadblocks

. > . Core Reason
State Act / Year Reservation Pro- J.ud1c1al / Constitu- for Legal Set-
posed tional Status back
Violated Articles
Bihar Reservation 0 o Struck down by Patna | 14, 15 & 16;
Bihar Amendment Acts, E%VA)S(EI% (;(; e High Court (June lacked Ninth
2023 ) 2024) Schedule protec-
tion
Reservation En- 43% BC + SC/ST | Stayed by Telanga- Breached 50%
Telangana hancement Bills increase beyond | na High Court; SC ceiling; failed
2025 (GO 9) 50% cap refused to intervene | “triple test”
LN CS R In force; protected greori;[:il'l}i,nzg;‘ted
. _ 0 s )
e e s e under Ninth Schedule | through Article
ment) 31-B
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lIl. Why Tamil Nadu Succeeded Where Others Faltered

Bihar / Telangana’s Approach
(2023-25)

Recent expansions with limited
empirical foundation

Dimension Tamil Nadu’s Approach (1994)

Deep-rooted since 1921; supported by
decades of data

Historical Conti-
nuity

Central Coordina- | Secured Parliamentary Amendment Relied solely on state laws; no

tion (76th) under Article 31-B central constitutional backing
. . Ordinary legislation vulnerable
Legal Route Used Article 31-B & Ninth Schedule to R NG ——Ca—

bypass 50 % cap -

Based on Sattanathan (1970) & Am-
basankar (1982) Commission reports
demonstrating persistent backwardness

Passed before I.R. Coelho (2007) when
Ninth Schedule protection was near-ab-
solute

Weak or politically driven data

Data Support justification

Post-Coelho era — stricter judi-
cial review applies

Judicial Environ-
ment

Under stay or struck down for
violating equality clauses

Judicial Acceptance | Never struck down; socially entrenched

IV. Broader Lessons and Policy Implications

1. Constitutional Backing is Crucial V. Conclusion
Exceeding the 50% ceiling requires either a
constitutional amendment or Ninth Schedule
inclusion. Without this, any enhanced quota

law remains open to judicial review.

e Tamil Nadu’s 69 % model stands as India’s
only successful example of a legally sustained
reservation policy beyond the 50 % ceiling,

2. Empirical Justification (“Triple Test”) preserved through Ninth Schedule insulation

Courts now demand quantifiable evidence
showing: (a) backwardness of the group, N
(b) inadequate representation, and (c) no
adverse impact on administrative efficiency.
Tamil Nadu’s historical commissions satisfied

and long-term social legitimacy.

Bihar’s 65 % Act (2023) was struck down for
violating equality principles, while Telangana’s
43 % Act (2025) under judicial stay, pending

this test more robustly than recent attempts.

Political Timing and Consensus
Tamil Nadu achieved its amendment during a
period of national coalition politics (1994) with
strong Dravidian influence in Parliament —
enabling central support. Bihar and Telangana
today face a politically fragmented climate with
less federal accommodation.

Precedent vs. Policy Evolution
Tamil Nadu’s model remains the only sustain-
able precedent. Post-2007, even Ninth Sched-
ule entries can be reviewed if they violate
the Constitution’s “basic structure.” Hence,
future state initiatives must combine empirical
strength and constitutional foresight.

VOICE * December 2025

further validation.

The Tamil Nadu precedent demonstrates
that durable affirmative action beyond
50 % requires both social consensus and
constitutional sanctity — a synergy few other
states have yet achieved.

The takeaway: without central constitutional
protection and solid empirical foundations,
any state’s attempt to exceed the 50 % limit is
likely to fall to judicial scrutiny.

(G.Karunanidhi, Editor, OBC Voice, Gen.Secretary of

AIOBC Employees Federation & Member, Social Justice

Monitoring Committee, Govt. of Tamil Nadu)



69 % RESERVATION ACT -
ARTICLE 31(C) -

NINTH SCHEDULE -
CONSTITUTION AMENDMENT

Role of Dravidar Kazhagam

led by Dr.K.Veeramani

CHRONOLOGY OF EVENTS:

09-10-1987: Resolution passed at the Central
Committee Meeting of Dravidar Kazhagam at
Pudukottai to introduce a new Law as per the
Indian Constitution under Article31 -C of Indian
Constitution.

16-11-1992: Supreme Court uphelds 27%

reservation; 50% ceiling on reservation imposed.

23-11-1992: Special Meeting convened by
DrK.Veeramani, General Secretary, Dravidar
Kazhagam in Periyar Thidal, Chennai requesting
Tamil Nadu Government to introduce a new Law
under the Indian Constitution under Article 31- C.

25-05-1993: Supreme Court stays 69% reservation
in Tamil Nadu citing 50% ceiling in reservation.

26-08-1993: General Secretary, Dravidar

Kazhagam condemns Supreme Court judgment.

01-09-1993: Protests across Tamil Nadu by DK
Cadres; burnt the copies of the Supreme Court
Judgment and the ashes sent to the Supreme Court
Judge; 15,000 people arrested.

05-11-1993:  General Secretary, Dravidar
Kazhagam's statement to introduce the special law
under Article 31-C of Indian Constitution.

06-11-1993: Social Justice Conference conducted
on behalf of the Dravldar Kazhagam.

09-11-1993: Tamil Nadu Assembly Meeting -
Resolution demanding Constitutional Amendment.

16-11-1993: Bandh observed throughout Tamil
Nadu

17-11-1993: Ata Press Meet held at Periyar Thidal,
Chennai, General Secretary, Dravidar Kazhagam
presented a model Bill to protect 69% reservation
and requested the Government of Tamil Nadu to
convene the all-party meeting.

26-11- 1993: Tamil Nadu Government convened
all party meeting at the Fort St.George, Chennai .

31-12-1993: Tamil Nadu Assembly passed the Bill
under Article 31-C.

07-02-1994: General Secretary, DK requested
people of Tamil Nadu to send telegrams to the
President of India to give consent to the Bill.
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9%

TAMIL NADU RESERVATION ACT

= G.Karunanidhi

11-03-1994: At Vallam Periyar Maniammai
College of Engineering, the girl students conferred
Ms.]J.Jayalalitha, CM of Tamil Nadu, the title
“SAMOOGA NEETHI KAATHA VEERANGANALI” (The

brave woman who safeguarded Social Justice).

07-04-1994: General Secretary, DK participated in
the Social Justice Conference at Delhi - Requests the
President of India to give assent to the Tamil Nadu
Reservation Bill - Met Leaders of the Social Justice
and Social Welfare Minister and insisted on passing
the BillL

17-05 -1994: General Secretary, DK at a Press Meet
in Tiruchy insisted on the President of India to give
assent to the Bill - warns that the law and order in
Tamil Nadu would deteriorate.

14-06-1994: General Secretary, DK sends telegram
to the Chief Justice of India to vacate the interim
stay on 69% reservation.

15-06-1994: Request made by the General
Secretary, DK to the Chief Minister of Tamil Nadu to
meet the President and the Prime Minister with an
all-party delegation.

23-06-1994: Meeting of all parties and all social
parties convened by the Dravidar Kazhagam at
Chennai.

25-061994: The representatives of all parties
under the leadership of the Chief Minister met
Prime Minister at Delhi

15-07-1994: DK Central Committee held at Trichy
demanded immediate passing of the Reservation
Bill by Parliament.

17-07-1994: Social Justice Conference conducted
at Erode on behalf of the Dravidar Kazhagam .

17- 07-1994: Students admitted on the basis of
69% reservation in Tamil Nadu.

19-07-1994: Gazettee
Reservation Act published by Tamil
Government.

notification on 69%
Nadu

28-07-1994: All party and social organisations
meeting held at Chennai on behalf of the D.K.

02- 08-1994 to 13-08-1994: Social Justice journey
by DK from Kanyakumari via Thiruthani to Chennai.

14-08-1994: Telegram sent to all the leaders of
the Political Parties by the General Secretary, DK
requesting their support in Parliament for the
inclusion of TN Reservation Bill in the 9th Schedule
of Constitution.

16-08-1994: General Secretary, DK met leaders at
Kolkatta.

17-08-1994 to 19.8.1994: General Secretary,
DK met Minister of Social Justice and the national
leaders at Delhi.

24-08-1994 & 25-08-1994: 76th Constitutional
Amendment to include 69% Reservation Act of
Tamil Nadu in Ninth Schedule of Constitution,
unanimously passed in both Houses of Parliament
(Lok Sabha and Rajya Sabha).

01-09-1994: The President of India gives assent to
the Constitution Amendment on 69% reservation. m
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VACANCIES AND THE
GOVERNANCE
CRISIS IN INDIA

From teachers and doctors to scientists and security personnel,
staffing shortages have spared no sector. This has precipitated
not just a jobs crisis but also a gaping governance deficit.

Derek O’Brien draws attention to a deepening

employment and governance crisis caused by
large-scale vacancies across India’s public sector.
Despite the government’s lofty goals under Viksit
Bharat 2047, data reveals a system plagued by
understaffing, inefficiency, and declining service
quality in almost every domain—from education
and health to research, infrastructure, and security.

In his October 2025 column in Indian Express,

Education in Decline

Over 12,000 teaching posts remain unfilled in
Kendriya and Navodaya Vidyalayas, and more
than one lakh schools operate with just a single
teacher. In central universities, one in four faculty

positions is vacant, undermining higher education
quality. The author warns that the vacancy epidemic
has eroded India’s intellectual backbone.

Science and Research Stagnation

At premier institutions, vacancies are crippling
innovation. The Satish Dhawan Space Centre has
over 25 percent unfilled posts, while nearly 40
percentof CSIR scientist positions are vacant. This
shortfall weakens India’s global competitiveness in
research, innovation, and patent output.

Healthcare Under Strain

India’s rural healthcare is in peril: seven out of
ten specialist posts in Community Health Centres
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Jobs crisis is
gOvernance Crisis

Public sectorvacancies affectservice delivery —
from education to civil aviation, railways and
healthcare. They also hurt national security

BY DEREK O'BRIEN

1 HAVE BEEN writing for this newspaper for
the last six years.When was thelast time|
did back-to-back columns on the same
subject? Never. This is a first. A fortnight
ago, the topic of this column, Zero Hour,
was unemployment in the private sector
('Lostin the election chatter’, [E, October
24). This week, we zero in on unemploy-
ment in the public sector.

The youth unemployment rate is al-
most thrice the national average unem-
ploymentrate. The government, the single
largest employer in the country, has not
filled lakhs of vacancies.

While the government talks much
about Viksit Bharat by 2047, a closer look
at the number of vacanciesin the public
sector (once considered the bedrock of
class mobility) tells a very different story.
From teachersanddoctors to scientists and
security personnel, staffing shortages have
spared nosector. This has precipitated not
justa jobs crisis but also a gaping gover-
nance deficit. Here is just one example:
Almost 2 crore people applied for 64,000
railway vacancies,

There are crippling vacanciesin the ed-
ucationsector. Look at these numbers, Over
12,000 posts remain vacant across the
Kendriya Vidyalaya and Navodaya
Vidyalaya schools. There are over 1 lakh
schools operating with just asingle teacher
as per the UDISE+ Report 2024-25, Further,
one out of every four posts in central uni-
versities is vacant. As highlighted by a par-
liamentary committee, this shortfall has
impacted both the faculty-student ratio
and the quality of teaching.

The vacancy endemic extends to the field
of research and development. In the Satish
Dhawan Space Centre, Sriharikota, more
thanaquarter of posts, across scientists, en-
gineers and administrative staff, arevacant,
while nearly twoout of five posts for scien-
tists are vacant at the Council of Scientific
and Industrial Research (CSIR). This is di-
rectly reflected inIndia lagging behind coun-
tries like the USA and China in innovation,
scientific publications and patents.

Let us examine rural healthcare Seven
out of ten of the specialist positions in
Community Health Centres lie vacant,
whereas a fifth of positions for doctors re-
mainunfilled. Even elite institutionslike Al-
IMSsuffer from faculty shortages, with two
outoffive postsvacantamong the 20 oper-

ational AIIMS in the country. Shortfalls in
this aitical sector compromise patient wel-
fare andoverburden healthcare personnel.

The clouds overhead are dark. Much
also needs to be doneto put things on track.
In the Directorate Generalof Civil Aviation
(DGCA), one out of two posts is vacant A
parliamentary committee has called this
out: “critical vulnerability at the heart of
India's safety oversight system”.
Additionally, the Air Traffic Controllers’
Guild had raised concernsover the persist-
ent shortage of controllers, leading to clo-
sure of criticaloperational units and ham-
pering emergency responses,

The National Crime Records Bureau
(NCRB) report, published recently, reveals
aB.7 percentincreaseinrailway accidents
in2023 over the previous year. This comes
atatime when more than 1.5 lakh vacan-
cies existinthesafety category alone in the
railways, as per an RTl reply.

The government thumpsits chestonits
uncompromising attitude on national se-
curity. What's the ground reality? The
National Investigation Agency (NIA) has
three out of ten positions vacant across
sanctioned posts, hindering effective inves-
tigations. The paramilitary forces, whose re-
mit includes border protection, currently
have over 1 lakh vacancies. This translates
into gaps in national security and pressure
on theexisting forces, leading to increasing
suicides and fratricidesamong personnel.

Eventheinstitutionscharged with pro-
tecting the most vulnerable are not im-
munetothevacancy plague. Inareplytoa
question asked recently in Parliament by
your columnist, the Union government ad-
mitted that the positions of chairperson,
vice-chairperson and members of the
Mational Commission for Minorities arely-
ing vacant. Similarly, the posts of vice-
chairperson and one member (out of a to-
tal of two) in the National Commission for
Scheduled Castes have been vacant since
March 2024,

The Department of Health and Family
Welfare has ashortfall of one-fourth of its
manpower while bodies like the Central
Board of Direct Taxesand the Central Board
of Indirect Taxes and Customs are staring
atwvacancy rates of 34 per cent and 26 per
cent respectively.

During the Monsoon Session of
Parliament a few months ago, answers
tabled by the Union government put the
figure of vacancies in the public sector at
around 15 lakh. Fill the vacancies. Turnjobs
intoareality. It is ime to turnViksit Bharat
into FixIt Bharat.

P5: Someone promised 2 crore jobsan-
nually. It was the Roman poet Ovid who
said, “Everyone's a millionaire where
promises are concerned.”

The writer is MPand leader, All India
Trinamool Congress Parliamentary Party.
Research credit: Anjana Anchayil

Fri, 24 October 2025
https://epaper.indianexpress

and one in five doctor positions are vacant.
Even elite medical institutions like AIIMS face
40 percent faculty shortages. These gaps
jeopardize patient care and overburden medical
personnel.

Transport and Safety Vulnerabilities

The railways—with 1.5 lakh safety-category
vacancies—have seen a 6.7 percent rise
in accidents, even as 2 crore applicants
competed for just 64,000 posts. The DGCA
operates with half its sanctioned strength,
creating what a parliamentary panel called
a “critical vulnerability” in India’s aviation
oversight.

Security and Governance Gaps

Vacancies in security institutions endanger
national safety. The NIA has 30 percent
posts unfilled, and paramilitary forces lack
over one lakh personnel, leading to stress-
related suicides and fratricides. Even statutory
commissions are leaderless: the National
Commission for Minorities has no functioning
members, and key posts in the National
Commission for Scheduled Castes remain
vacant.

Administrative and Fiscal Deficit

Key financial and health departments face
major shortages—one-fourth of the Health
Ministry’s staff is missing, while the CBDT
and CBIC report 34 percent and 26 percent
vacancy rates respectively. The overall public-
sector vacancy count stands at around 15 lakh,
as per figures tabled in Parliament.

Conclusion

O’Brien argues that India’s unemployment
crisis is not merely about joblessness—it is a
governance emergency. Vacant posts across
education, health, science, and security have
crippled the public sector’s ability to deliver
services effectively. His closing appeal is both
urgent and symbolic:

“Fill the vacancies. Turn jobs into a reality. It is
time to turn Viksit Bharat into FixIt Bharat.

(Indian Express — October 24, 2025)




Even after seventy - five years since the country secured
Independence from the Colonial rule, marginalised,
scheduled caste people in almost all the States, are
unable to enter Temples and worship. The miserable
condition continues to exist as it was during the lifetime
of Periyar.

On 21st July, 1969 Periyar delivered a significant speech
in a public meeting at Chidambaram, Tamil Nadu,
condemning the social injustice. Excerpts from the
speech follow:

Dear Friends, comrades and cadres,

[ am sick. I rushed to this seminar from a hospital where
[ am undergoing treatment. After addressing you all at
this venue, I have to go back to the hospital. [ am tired. I
have been speaking at a number of seminars and public
meetings. You have all been patiently listening to me,
but there is no change in the miserable condition of
our people. We must translate our thoughts into action,
talking less and also listening less to talks. My topic
today is denial of Temple entry rights.

The background of the DK

The younger generation should know what sort of a
movement it is and what its principles are. Most people
do not know when it was founded and what benefit
people have so far derived from it. Make a note today that
it was at first founded as the Justice Party in 1916 by two
stalwarts named ThiagarayaChettiar and T.M. Nair, it was
formed for the welfare of non - Brahmins, exclusively
as a non-brahmin movement because the Congress
was a party till then devoted to flattering the British in
every manner. They were unabashed sycophants paying
tributes to the Englishmen. Brahmins were dominating
and monopolising all the fields and occupying lucrative
posts in Government jobs. The Justice Party was formed
in protest of that social injustice.

Shocked by the growth of the Justice Party, the Congress
started false propaganda that they were the true well
wishers of the people and that the Justice Party of non-
brahmins was interested only in grabbing posts and
positions for selfish purposes. Gullible people believed
them and helped them flourish. I must admit, [ too
believed in the Congress and I was in fact with them and
extending my support.

THOUGHTS OF PERIYAR:

TEMPLE -
ENTRY RIGHTS

IRAR & f[99R:

3gfafes e & Tadaar wfitd & Ja9gca] ay
q1e 8 2o & oETeer el TS H BT W W AT
IFQAT S & @ AR H gaer X Yelr 7t
Fhd| INIR & SNadarad HF aig & 3 N a8y
amﬁui?aﬁa?ﬁgé%l

21 S 1969 T INIR o dfA=g &
Teh ool T & greafae 3= fr Her s
g0 UH Hgcdqul HIVUT fear o] 3§ oIyoT & 3er
ot v @ &

# SAR € # F¥ 3w A 37ER 3

o

$H TINSE H ITAT €| Tgl

%

EEE
§ 4

Ul 3 FIS geaTd A& 34T §| I g arat & 3w
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The support of the people encouraged the Congress to
contest elections but I opposed it. The Congress won
the elections and I quit them. I started the self respect
movement. | fought for the eradication of superstitions,
blind belief in God, religions and out dated mythologies.
[ preached rationalism to reform the degraded people.

I delivered speeches condemning the Congress, the
Brahminocracy and even Gandhi at times. I began
supporting the Justice Party. In the subsequent elections,
the Congress was defeated and the Justice Party formed
the Government.

Later, the Congress won the elections in 1937 and
captured the rule. They closed nearly 2000 schools
and made the study of Hindi compulsory. The Justice
Party people were harassed and tortured. They created
numerous problems and committed atrocities. The list
would be endless. To save the party from total collapse
senior leaders unanimously made me the President of
the Justice Party.

In 1944 we held Justice Party conference in Salem. Some
people in the party turned against me but C.N. Annadurai
insisted on my leadership and pacified me. It was in
that conference that the Justice Party was renamed as
the Dravidar Kazhagam. There were a lot of twists and
turns in the political world from 1944 to this year -
1969. They are not relevant to our topic today. Let me
discuss today’s burning problems, especially the denial
of Temple Entry Rights to the down trodden people.

Unsolved problems

We are at present extending our support to the
Government of Tamil Nadu, headed by the DMK. I find
people are contended by their rule. There is peace,
law and order, but many problems continue to remain
unsolved. The Brahmins are 3 per cent of the population
here but there is 100 per cent literacy in them. We are
97 per cent of the Population, but not all are literate and
well placed in jobs. We need 100 per cent literacy and
employment. When would our dream come true? The
Brahmins enjoy more than what they deserve. We are
lagging behind. We have not even acquired our share, we
have the right over. Let this conference be a wake-up call
for all our people. Let us believe, the present rule would
help us achieve our objectives, but we need unity and
collective efforts.

Every rural area in the state must get all the urban
facilities. The master-servant category may be in career
and profession but beyond that, all of us should be
equal in all respects. Everything should be to everybody.
Universal brotherhood should be established all over
the State.

After the lifetime of Gandhi, morality, integrity, honesty,
discipline and conduct are all declining fast in the
country. I find only vices - not virtues. Advancement
in life is being prevented. In Thanjavur District some
Communist leaders are prohibiting the use of tractors in
farming work. Farmers are being harassed. Innovations
should be welcomed. We cannot still live like the people
of the Stone - Age.

Denial of Rights

The S.C. / S.T. people are denied Temple Entry. Brahmins
alone have the privilege to access the sanctum-
sanctorum of temples. One’s encroachment on the
property of the other is also allowed by society. We
are not allowed even to enter a temple freely, Temples
were built by downtrodden people and marginalised
labourers. The coffers in the temple are filled by our
contributions. But we, the people - are denied Temple
- Entry. A Brahmin, who does nothing except eating
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without producing, drives us away from the sanctum -
sanctorum of temples and shrieks at us - “Stay away!

1”

You are an impure sudhra!
An arrogant Brahmin dares say - “Idols of God would
become impure if a sudhra enters a temple!” - How long
are we to exist tolerating this humiliation? My question
is this - if we are not going to wake up and erase this
stigma, who else would come and wipe it clean? Who
will help us if we are not willing to help ourselves?

Dignity and Self Respect

The mission of the Dravidar Kazhagam is to make our
people live with self respect, safeguarding their dignity.
The cause of our degradation is religion and caste, that
spring from blind belief in a non-existent God. Hence,
all these are to be annihilated altogether. We envision a
new world devoid of all these hurdles to humanism. We
should strive to progress on a par with all the developed
countries in the world. We must remember the golden
words - “United - we stand. Divided - we fall.”

Dogs are faithful and grateful to humans but they bark
at other dogs of their own family. Most people in our
society arelike those dogs. They bark at our own people
and pounce on one another without unity. Many people
among even the Tamils, betray one another. They drive
nails on the coffins of their own people. I find unity
among most of the Brahmins. They jointly fight against
their rivals, but we keep letting down our own people,
stabbing mercilessly at their back.

Support the DMK Rule

[urge you all, not to let down the present DMK rule under
any circumstance. Extend your whole hearted support
to the entire State Assembly. Strengthen the hands of the
present rulers. Never ever even dream of betraying it. |
am quite confident our State would become a haven of
peace under today’s DMK headed rule in the State. [ am
sure, Brahminocracy would soon end.

Be proud of being rationalists. Rationalism would make
a new era dawn. Give your superstitions a deep burial.
Always beware your rivals and be vigilant. Stick to all
our policies and principles. Never compromise. Let
our schemes and style of functioning change - not our
invincible ideals!

Courtesy: ‘Viduthalai’ — 02.08.1969
Translated by: M.R. Manohar
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A Powerful New Beginning in Madhya Pradesh
A Long-Awaited Victory: Formation of the M.P. State Unit

The Union Bank of India BC Employees Association proudly announces a historic milestone —
the long-awaited formation of the Madhya Pradesh State Unit

Man Singh Rathore (Indore) was unanimously elected as President and Jitendra Jaiswal
(Bhopal) as General Secretary, anng with a commltted team of office-bearers.

UNION BANK OF INDIA - PRE- PROMOTION TRAINING (OTP) FOR OBC EIVIPLOYEES
INAUGURATED AT BHOPAL ON 17.11.2025

The OTP, organlsed for the first time by the Association in Madhya Pradesh, (six days) was
inaugurated by Rajiv Kumar Jha, GM/Zonal Head, Bhopal Zone on 17.11.2025.

Seen in the photo (1) from left:
Vaibhav Dabar, CM-HR, ZO, Bhopal, S.Natarajan, GS, AIUBOBCEWA, P.N.Mishra, External
Faculty, Rajiv Kumar Jha, GM/Zonal Head, Dhananjay Kumar, AGM,ZO, Dr. Amritanshu,

Working President, AIUBOBCEWA, Gaurav Tambekar, Course Co-ordinator and Nitin Kumar
Co-coordinator.
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of India
Good people to bank with
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Union Bank

of India

overnment of India Undertaking

Shaping a brighter
future together

Trusted since 1919,
we are committed to delivering
the future of banking, powered by your dreams.

THANKS TO OUR
VALUED CUSTOMERS, PARTNERS & ALL STAKEHOLDERS
For their unwavering trust and support in helping us reach new heights.

(Toll Free No.) 1800 2333 | www.unionbankofindia.bank.in | Followuson § | X |@ |@|in| &
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